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ABSTRACT 
Objectives of the Field  Study 
1. To devel op an in-service workshop to disseminate the Career Expl oration 
Occupational I nformation for the Junior High/Middl e Schoo l,  A Pl anning 
Curric ul um Guide ,  to admini strators and instructors in junior h igh/mi ddl e 
schoo l s .  
2. To develop an i n-servic e  package which  would be used during the DAVTE 
workshop which in turn could be used by the partic ipant to i n-service  
personnel in  their  own LEA workshop. 
3. To conduct four workshops wi thin the state which would both i n-service 
junior high/middl e  school personnel and d isseminate the pl anning c urric­
ul um guide .  
4. To develop and mail a brochure describing the workshop. 
5. To prepare a fol l ow-up eva l uation.  
6.  To prepare monthly and fi nal reports. 
Procedures of Impl ementation 
The workshops were developed using the input from career exploration program 
i nstructors and admi ni strative personnel from the original program field testing 
sites and from state l eaders knowl edgeabl e i n  the d issemi nation of c urricul um 
materia l s .  The sites sel ected were to be (1) geographica l l y  l ocated across the 
state, (2) eas i l y  accessi bl e  to a l l  partic ipants, and (3) one workshop would be 
a part of the Junior High  Association of I l l i no i s  Spring Conference. 
A brochure was developed and mailed to over 2200 persons - admini strators ,  
counselors , teachers, and program devel opers . The brochure was al so di stri buted 
through the Junior High School Association of I l l inoi s ,  the I l l inoi s  Readi ng 
Council and the Il l inois Vocational Association. The brochure was not only 
i 
designed to i nform people about the workshops but a l so i nform people a bout the 
Career Exploration curricul um material s ava i lab le  to the Junior H i gh/Middle 
school educators . 
Four workshops were scheduled though l ia i son personnel at each l ocation. 
Equ i pment was e i ther provided at the s ite or taken to the workshop. 
Contribution to Vocational and Technical Educat i on 
This field study represents a concern for the di ssemination of Career Ed­
ucation mater ia l s  to Junior High/Middl e School educators to be used for LEA im­
plementation of a career exploration program. The fact that a series of work­
shops was devel oped to i ntroduce the materi a l s  to the j unior high/middl e  school 
staff i ndicates that there was a response to the recommendation of the previous 
project report, that an opportuni ty be made to i n-service workshop partici pants 
not only i n  the use of spec i fic materi al s ,  but to a l so provide a rol e  model for 
local staff for inservic i ng their staffing i n  the use of the materi al s .  
There has been a major concern fol l owing di ssemination of materia l s  a s  to 
methods of l ocal i n-servicing .  The method devel oped dur i ng the workshop which 
gives the part i c i pant the material s with which to i n-service the LEA staff should 
ass i st each Vocational Technical Education program staff to adopt the material s 
more quickly and easi l y .  The fol l ow-up study should provide data to support or 
refute the hyothos i s .  
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CHAPTER I 
Narrati ve Descripti on 
I n  December, 1977,  Eastern I l l i nois  Univers i ty was awarded a contract 
by the Reasearch and Devel opment Uni t ,  Department of Adul t ,  Vocational and 
Technical Education, I l l i no i s  Office of Education for the devel opment and 
conduction of four i n-service workshops to i ntroduce the newly developed 
Career Expl orat i on/Occupational Information for the Junior High/Middl e School , 
A Planning Curricul um Guide.  Thi s project represented a concern for the d i s­
semination of Career Education materia l s  to Junior High/Middle  School educators 
to be used for LEA impl ementation of a career exploration program. The fact 
that a series of workshops was requested and developed to i ntroduce the mater­
ia l s  to the Junior Hi gh/Middl e School staff, i nd i cates that there was a response 
to the recommendation that an opportunity be provided to i n-service workshop 
partic i pants not only i n  the use of spec i f i c  material s ,  but to a l so  provide a 
role model for l ocal staff for i n-servic i ng their staff i n  the use of the 
material s .  
The mater ia l s  to be d i sseminated through these workshops had been devel­
oped at Eastern I l l i no i s  Universi ty by the developer of this d i ssemi nation ac­
tivity. The pl anni ng curri cul um guide was designed for LEA staff members to 
implement a Career Expl oration/Occupational I nformation program i nto the exist­
ing curriculum. An ''I n-Service Presentation'' package to accompany the Pl anni ng 
Curri cul um Guide, was developed to serve two purpose�: (1) to provide the model 
workshop with masters for transparenci es needed to present the materia l s  and 
(2) to provide the LEA participant with the same transparency masters for the i r  
use when conducting a simi lar  acti vi ty i n  the i r  own school di strict .  It  was 
assumed that the partic i pants would be more l i kely to conduct an i n-service 
acti vity when (1) they have partici pated i n  the model workshop and (2) they 
l 
have the same materia l s  with which to conduct their own workshop. 
The objecti ves of thi s project were: 
1. to develop an i n-service workshop to disseminate the Career E xpl oration 
Occupational Information for the Junior High/Middl e  School , A Planning 
C urricul um Guide, to administrators and i nstructors i n  junior high/midd l e  
schoo l s .  
2. to develop an i n-service package which woul d be used during the DAVTE 
workshop which in turn could be used by the participant to in-service 
personnel i n  their own LEA workshop. 
3. to conduct four workshops within the state which woul d both i n-service 
j unior high/middle school personnel and d i s seminate the planning curric­
ul um guide. 
4. to develop and mail a brochure descri bing the workshop. 
5. to prepare a fol l ow-up eval uation. 
6 .  to prepare monthly and final reports . 
Si nce this workshop was planned to not only in-service the workshop partici­
pants, but to a l so provide those participants w i th the material s with which to 
conduct s imilar  workshops in thei r own school di stri cts , the i n-service materia l s  
and the workshop format coul d not be developed i n  i solation. Mrs . Doris Shawl er, 
princi pal of the Marshal l ,  Il l .  J unior H igh  School , and Mr. Robert Brehms , coun­
selor at the Arthur Il l .  Junior-Senior H igh  School s ,  who had been i nvol ved i n  
the field testing of the materia l s  to be d isseminated , ass�sted in the devel opment 
of the workshop format and the sel ection of topics to be presented on the trans­
parenc ies .  
Dr. R ichard Hofstrand , Research and Development Unit, Department of Adul t ,  
Vocational and Technical Education, I l l .  Office of Education served a s  the con-
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tract admi nistrator and assi sted i n  the development of the brochure, the i n­
service package and the eva l uation procedures and materi al s .  
Mrs . J udy Sherman and Miss Cherly Rush provide secretarial and typing 
services that were greatly appreci ated throughout the development of the 
project. 
Mrs . Dorothea McDonal d  deserves a special  thankyou for her work on the 
development of the curricul um guide and the original  draft of the s l ide  pre­
sentation made during the presentation of the original  product to DAVTE .  
Mr. Wi l l i s  Wal tman and Mrs. J udy Pemberton of Eastern I l l i no i s  University's 
Audio-V isual Center provided assi stance in  the devel opment of the transparenci es 
·and the sl ide/tape presentation. 
Dr.  C harl es Jol ey ,  Di rector of the Occupational Teacher Education Program, 
served as on-site monitor providing encouragement and admi ni strative aid through 
out the project .  
D r .  Robert·Shuff, School Admini stration Speci al i st ,  has provided me wi th 
the guidance and support needed to both pursue a career in school admini stration 
and to develop thi s paper. Dr .  Donald Smitl ey,  Dr. Gerhard Matzner, and Dr. 
Walter Garland , a l l  of the School of Education, Eastern I l l inois  University, 
have through their classes in school admini stration provided new ins ights i nto 
the joys and d i l emmas of school admi ni stration. The preparation of the work-shops 
was i nfl uenced by the greater understanding of problems encountered by admi nistra­
tors and the i r  staff when impl ementing a new program. The purpose of the guide 
and the workshops was to assist  the LEA i n  developing a local career education 
program. Hopeful l y  that goal has been reached. 
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CHAPTER II 
Procedures 
1. A meeting was held with Dr. Richard Hofstrand, DAVTE; M s .  Joyce 
Fel stehousen, acting EIU l iaison officer; and Dorothy M .  Lawson, project d irec­
tor; to determine the goa l s  of the project ,  the costs , population to be ·�erved 
and tentative workshop sites . Oct .  31, 1977. 
2. A proposal was written and funded to conduct four in-service work­
shops to disseminate the Career Exploration/Occupational Information for the 
Junior High/Middle School , A Pl anning C urricul um Guide. Starting date - Dec . 
1, 1977. 
3. A meeting was held with Mr. Robert F .  Brehm, counselor at the Arthur 
Junior High School ; and Mrs . Doris Shawler, principal of the Marshal l Junior 
High School ; particpants in the field testing of the P lanning Curricul um Guide. 
The group planned the workshop format,  rev iewed techniqes to be used for pre­
senting the Pl anning C urricul um guide in the workshop and the contents of the 
in-service package, and critiqued the draft of the brochure. Dec . 15, 1977. 
4. Using the input from the consultants and the project administrator, 
a workshop format was final ized to fit a two hour period. Dec . 20, 1977. 
5. The outl ine of the in-service package was refined and reviewed by 
the consultants and contract administrator. Dec . 27, 1977. 
6. The s ites for the workshops were sel ected and arrangements were made 
for conducting the workshops at Normal ,  Park Forest South, Charleston, and 
Edwardsvil l e ,  Il l inois . Jan. 5 ,  1978. 
7. The brochure was developed and sent to the project admini strator for 
final review. Jan. 20, 1978. 
8. A secretary was hiredfor the project. Feb. 2, 1978 
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9. The package of  materia l s  for i n-serv i ce presentations was prepared 
dup l icated and packaged . One set of  transparencies was made for the workshop 
presentation. Feb. 15, 1978. 
10. The brochure was submi tted to the printer. Feb. 7, 1978. 
1 1. The s l ide presentation of the fi eld testing acti vities uti l i zed at  
the end of  the product development project, was revised and the script was re­
corded on tape and synchronized with the s l ides . 
1 2. The 4300 brochures were received from the printer on Feb. 1 6 ,  1�78 
and 22Q)were ready for mai l i ng by Feb. 17, 1978. The first returned registra­
ions were received Feb. 22, 1978 . 
13. The workshop brochures were i nserted i n  a l l  the I l l i nois  Readi ng 
Conference registration packages and were di splayed i n  the material s d i splay 
areas at the Il l inoi s Vocational Assoc iati on,  and the Junior H igh Association 
of Il l i no i s .  
14 . The first workshop was held at the Junior High  Association of  I l l i nois  
Spring Conference at  I l l inois State Uni vers i ty, Normal , I l l . ,  Saturday Mar. 4, 
1978. Five persons were pre-regi stered. A total of  twenty-seven persons reg i s­
tered for the workshop at the conference and received copies of the guide and 
the i n-service materi a l s .  
15. The second workshop was held a t  Eastern I l l i no i s  University, Charl eston, 
Il l .  Tuesday, March 7, 1978. Seventeen persons were pre-regi s tered. However 
due to wi ntery conditions only two personswere abl e to attend the session. The 
materials  and the opportunity to attend a make-up session was made avai l abl e to 
those unabl e to attend. 
1 6 .  The thi rd workshop was hel d at Governors• State University, Park Forest 
South, Il l .  on March 10, 1978. Twenty-three persons pre-regi stered for the work­
shop. A total of  twenty-two persons attended the session. Eight extra guides 
5 
were gi ven to the TAPSA representative to be di stri buted to thei r Junior High 
School s. 
1 7 .  The fourth workshop was held at Southern Il l i nois  University, Edwards­
vi l l e , Il l. , March 1 4 ,  1978 . Thi rteen persons were pre-registered for the work­
shop. F ifteen persons attended . Three guides were requested for peopl e unabl e 
to a ttend . 
18. An eval uation i nstrument was designed and submi tted for review. Mar. 
1 5 ,  1978 . 
1 9. The eval uation i nstrument when approved was pri nted and prepared for 
mai l i ng .  Mar . 20, 1 978 . 
20. A make-up workshop for the second workshop was held at Eastern I l l i no i s  
University, Charleston, Il l . ,  March 23, 1 978. N ine persons were pre-regi stered 
for thi s make-up workshop. Seven people attended. 
21. The fi nal  report was prepared . 
22. The project ended . Mar. 31, 1978.  
23. The project development and acti vi ties were submi tted as documented 
proof of the Field  Study as partial  requirement for the Specia l i st Degree i n  
Educational Admi ni stration.  July,  1978 . 
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A CAREER EXPLORATION 
P�GAAM FOit°' YO� 
JUNIO� HIGH/MIDDLE �HOOL . 
STUDENTS? ) 
ARE YOU LOOKING �OR 
CAREER EXPLORATION /URRICULUM 
ANO INSERVICE MATERIALS? 
IF so. y,L INVjTEO 
TO ATT,ND A WORi�OP 
ON rHE NEWEST 
CAREER EXPLORATION/O�CUPATIONAL 
I I 
INFOR�RIALS. 
0 
CONDUCTED BY EASTERN ILLINOIS UNIVER­
SITY IN COOPERATION WITH THE STATE 
BOARD OF EDUCATION, ILLINOIS OFFICE 
OP EDUCATION, JOSEPH M. CRONIN 
SUP'T., DEPARTMENT OF ADULT, VOCA­
TIONAL AND TECHNICAL EDUCATION. 
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CARE ER EXPLORATION/OCCUPATIONAL WORKSHOP AGENDA INFORMATION CURR ICULUM WORKSHOP 
for EDUCATORS in the 12:45 - 1:00 Registration 1:00 - 1:30 Introduction to Plan-
JUNIOR HIGH/MIDDLE SCHOOLS ning Curriculum Guide 
1:30 - 2:00 Development and Field 
Testing of the Guide 
2:00 - 2:30 Program Implementation 
provides educators with: 2:30 - 3:00 Classroom Implementation 
strategies for implementing a 
Career Exploration Program 
WORKSHOP DATES & L OCATIONS 
forty-five units of instruction 1. Mar. 3 &4, 1978 
in the five cluster areas of: Illinois State University at 
(1) Applied Biological and Normal , 111. 
(Workshop will be part of the Agricultural Occupations 
(2) Business, Marketing and Junior High School Association 
Management Occupations of Ill. Spring Conference. See 
(3) Health Occupations JHSAI program for time and place.) 
(4) Industrial Oriented Occu-
pations 
(5) Personal and Public Service 2. Mar. 7, 1978 
(Home Economics) Occupations Eastern Illinois University at 
Charleston, Ill. 
designed for infusion into: University Union, Effingham Room LLJ ,..-., 
�N (1) language Arts 
:::> (2} Social Studies ::J: Q) 3. Mar. 10, 1978 (3) Mathematics U"O O•r- (4) Science Governor's State University at �V> 
(5) Health co- Park Forest South, Ill. 
(6) Physical Education Classroom Building, Room B1318 (7) Art �8) Music 9) Industrial Arts 4. Mar.14. 1978 (10) Home Economics 
... a bibliography of career explor-
Southern Illinois University at 
Edwardsville, Ill. 
ation materials Peck Building, Room 3315 
designed for: NO REGISTRATION FEES 
Pre-registration will provide notifi-TEACHERS, AD"1INISTRATORS, court- cation of any changes in dates or lo-
SEL�S, CURRICULLM SPECIALISTS, cations. Each Junior High/Middle 
School repreaented will receive a free 
Planning CurricuZwn Guide and Inservice 
Materials. 
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Components of the Workshop Program 
"Registration" 
Pre-registration was requested in  order to plan for the number of materia l s  
to provide and to g i ve an estimation of the numbers of people planning to attend 
the sessions . The majority of the persons who attended the workshops did pre­
register. 
" Introduction to the Planning Curric u l um Guide" 
The introduction to the material s incl uded a statement of the overa l l  project 
objecti ves,  and the goa l s  and objecti ves of the Planning Guide and Curriculum  Guides . 
The I l l i nois  Career Education Model was used to show the articul ation of the pro­
gram within the pl anned sequence of a K-14 program. In order to emphasize the 
importance of the use of career development concepts and subject matter, a matrix 
showing the infusion of each into the units was presented and di scussed. The 
bibl iography was introduced and explained as to i ts importance to the l ibrarian 
and the instructor. 
"Development and Field Testing of the Guide" 
A sl ide/tape presentation was prepared from the s l ides taken during the 
field testing of the materia l s  at Arthur and Marshal l ,  I l l .  The script of the 
presentation can be found on pages 11 -16 .  At  this time the acti vities at each 
school and the val ue of the program, and the means used for the impl ementation of 
a Career Exploration Program was g i ven by either Mrs . Doris Shawl er, Principal of 
the Marshal l ,  Il l .  Junior High School or M r. Robert Brehm, counselor at the Arthur 
Junior/Senior High School . Mrs . Shawl er gave this  presentation at the first work­
shop and was scheduled to g i ve i t  aga i n  at the second workshop but was unabl e to be 
present because of weather conditions. Mr. Robert Brehm gave a similar  presentation 
at the fourth workshop. Mrs .  Lawson, summarized the field activi ties at a l l  of the 
workshops and discussed the field testing at the second and third and make-up 
9 
workshops as neither Mrs. Snawl er nor.·Mr . Brehm were avai l ab le  to g ive the 
presentation. 
"Program Implementation" 
This section of the workshop deal t wi th organiz ing a program and des ign-
ing the method by which the program wou l d  be arti cul ated . A step by step procedure 
was outl i ned and d i scussed as to the steps needed to be fol l owed i n  order to im­
plement the program - from establ ishi ng the pl anning commi ttee to adapting a 
curricu lum and eval uating the program. Suggestions were given for types of i n­
service ac ti v i ties which coul d  be used i n  the LEA . Sampl es of needs assessments 
were looked at and di scussed. The workshop partici pants were encouraged to identi­
fy the rol e of parents , counselors , teacher s ,  administrators , students and commun i ty 
i n  the c areer devel opment of the i ndi vidual and the impl ementation of a career 
exploration program. Becau se subject matter i nstructors have d i fficul ty i n  seeing 
the rel ationship between c areer education and their subject matters ,  the partici pants 
were encouraged to suggest areas i n  which teachers could i nfuse c areer education · 
concepts into the existing curri cu l um .  Suggestions were g iven for l ocal iz ing the 
curriculum. A model for the i nfusion of career expl oration activi ties into the cur­
riculum was displayed and rel ated to the un i ts presented i n  the curricul um guide. 
Several sources of resources were suggested and di scussed. 
"Cl assroom Impl ementation" 
This presentation was based on the outl i ne used to devel op each uni t. Basic 
acti v i ties suggested for data gathering by s tudents and i tems which  cou ld  be used 
as pre and post test i tems were introduced . A sample  uni t was reviewed as to i ts 
components and means of i nfusing i t  i n to an existing program. 
"Materi als" 
Each parti ci pant received a curricu lum  planning guide and a complete set of 
masters of the transparencies used i n  the workshop which coul d  be used as the 
basis of a LEA staff i n -servic ing .  See pages 28-52. 
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Presentation 
for the 
Inservice Workshop 
CAREER EXPLORATION/OCCUPATIONAL INFORMATION 
PLANNING CURRICULUM GUIDES 
for use at the 
JUNIOR HIGH/MIDDLE SCHOOL LEVEL 
Slides 
1. The ART of Making 
a living 
2. Career Exploration/ 
Occunational Information 
3. Planning Curriculum Guide 
4. For use at the junior 
high/middle school 
5. Eastern Illinois 
University 
6. Field Testing 
7. locations: 
Arthur, Illinois 
Marshall Illinois 
8. Seven teachers 
9. 140 Students 
10. Boys in front of store 
11. Differences • . .  
12. Students in science 
laboratory 
13. Students making 
baskets 
Slides and Commentary 
Commentary 
This presentation is designed to illustrate some ideas 
about the junior high/middle school student in relation 
to career exploration, and to show some of the activities 
students were involved in during the field testing of the 
Career Explor�tion/Occupational Information 
Planning Curriculum Guide 
For use at the junior high/middle school. 
This guide was developed at Eastern Illinois University 
·through an Illinois Department of Adult, Vocational and 
Technical Education grant, Illinois Office of Education. 
The field testing of the Planning Curriculum Guide was done at 
two locations: Arthur, Ill., and Marshall, Ill. where 
seven teachers--5 at Arthur and 2 at Marshall--participated 
in the field testing. 
140 students in 7th and 8th grades were involved. 
Who are these junior high students and why is it important 
that they be involved in career exploration? In addition 
to vocational skills, they need to know how to make decisions, 
and how to carry those decisions through to implementation. 
Each student is a unique individual with many differences. 
There is a wide range of interest ... 
interests in the academic areas ... science, math, language 
arts, social studies ... 
in the creative areas ... art, music, drama, religion, and 
humanities ... 
14. Girl in industrial and in vocational areas ... industrial arts, home economics, 
__ 
a_r _ts ___________ b_us_i_n_e_s_s,�h_ea) th and agriculture. 
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15. Similarities too. 
16. Students in hallway 
17. Students along wall 
18. Girl and mirror 
19. Guess what I can be 
20. Student and Counselor 
21. Students and teacher 
22. Students and worker 
23. If you don't know where 
you're going, you'll 
probably end up some­
where else. 
24. Five Occupational 
Clusters 
25. Applied Biological 
and Agricultura 1 
Occupations 
26. Students, woman 
white, small dog. 
Script 2 
There are similarities too. 
Junior high students, for the most part, are active, on 
the move. "Changeability" is a good word to describe them. 
This same factor will be found in their career lives. Most 
of them will make many career changes throughout their life 
time as they acquire more experiences. 
They all have varying levels of emotions and intellectual 
ability. There is a wide range of physical and psycho-
motor growth and development. There is interest in careers 
for themselves and others and this interest can be stimulated 
by a career exploration program. 
Junior high students are in the process of asking, "Who am I?" 
Some are questioning more openly than others. They are in the 
process of identifying and shaping values, of defining and 
acquiring new interests, discovering ablilities and develop­
ing new abilities. They are asking, "Where do I fit?" 
"Where is my place in the scheme of things?" when asked 
about career plans, they are apt to shrug their shoulders 
and say, "I dunno." 
What can educators do to help students answer that question 
more positively? Are educators going to let them play a 
guessing game, or provide career exploration programs which 
will provide help 
in the form of individual and group guidance activities, 
in the form of classroom activities related to job experiences, 
and in the form of community exploration and planned adult 
communications which will assist students to know themselves 
in relation to the world around them in which they will live 
and work. 
A career exploration program should help students learn how 
to set career goals and identify the means of reaching that 
goal. 
This Planning Curriculum Guide, based on the Illinois five 
occupational clusters, was designed for planning career 
exploration programs which could be infused into the existing 
curriculum. The following slides illustrate some of trne 
activities in which the students became involved while 
field testing the materials. 
One of the career development concepts used in this cluster 
was, "An individual's interests, aptitudes, values and 
achievements are not always the same as those of peers" 
This activity involving a small group of students was i n  
the unit o n  animal production. Other students were interested 
in farm animals. 
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27. Man, students, 
knotty pine office-­
conservation officer 
28. Students outdoors, 
pine trees, banner 
29. Four boys in field, 
small tree 
30. Florist in classroom 
31. Students with terrarium 
32. Small group of 
students working 
on a poster 
33. Posters, flowers, 
special occasions 
34. Bulletin board 
display 
35. Business. Marketing 
and Management 
Occupations 
36. Receptionist, student 
on crutches 
37. Students at table, 
pay scale chart 
38. Students, poster 
"Eat at School" 
39. Students, poster showing 
lawn mower, shovel, seed 
packets, sport, Time 
40. Girl at desk, working 
on poster 
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This group of students was interested in conservation, and 
selected activities from units on services and renewable 
natural resources. They visited the office of a conser­
vation officer 
went out into the fields to see conservation practices 
and observed seedlings being grown for planting in soil . 
erosion projects. 
Workers from the community were invited into the classroom. 
As part of the unit on Ornamental Horticulture, a florist 
visited the classroom. 
Some of the students then made terrariums for themselves 
or for ifts. 
This group of students prepared a poster to share some 
of their learnings with the class as a horticulturist 
would share in a workshop for backyard gardeners. 
The creation of these posters allowed the students to see 
some of the overlapping of career activities. These posters, 
planned by a florist, or a person in advertising, promote 
the purchase of items from the florist. 
Students learned that interests in any area such as 
environmental protection could be the basis for a 
journalist career. 
In the Business, Marketing, and Management Cluster, one of 
the career development concepts was, "Earnings vary with 
occupations." 
Students discovered that a receptionist could work in a 
wide variety of places, in schools, in industry, in la\·1yers1 
offices, in hospitals, and this one in a doctor's office. 
Students made comparisons of earnings, and prepared charts 
which show how earnings vary according to job requirements, 
experience, and amount of training. 
These students, in the unit on promotion and marketing re­
search, created a poster promoting the school cafeteria. 
This poster showed the class how these students sold their 
services to earn money. On the back of the poster were 
bookkeeping pages showing earnings and expenditures. 
Many of the activities were done by small groups of students. 
Others were done by individual students. In group work, 
students took responsibility for their share of the group 
ro·ect. 
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41. Group of students 
working on dark poster 
42. Students displaying 
dark poster 
43. Health Occupations 
44. Poster, physician's 
disposable items 
45. Posters, boys, 
muscles, skeleton 
46. Boy, poster of teeth 
and tooth formation 
47. Boy and microscope 
48. Boys and x-rays 
49. Boys, poster 
Boston arm 
50. Boys, model of 
eye and posters of 
e e 
51. 2 students, Braille 
al habet 
52. 2 boys, hand 
signs for deaf 
53. Boy, woman 
audiometer 
54. 
Industrial Oriented 
Occupations 
55. Students, International 
Harvester poster 
56. Students, casket 
manufacturer 
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This group of students prepared a promotional campaign for 
a new product they called Tutti Fruitti soda pop, which 
included this poster which says, "Drink Tutti Fruitti 
soda pop and you'll never switch again. You can trust us 
'cause we'd never lie to a friend." 
One of the career development concepts in the Health 
Cluster was, "Occupations require use of specific materials 
and equipment." 
This student shows to the class a poster which displays 
the disposable items a physician uses. 
These posters reflect the kinds of knowledge needed by 
physicians and other health workers. 
This illustration was done as one of the activities in 
the dental unit to illustrate the kind of knowledge 
needed by dental workers. · 
The microscope represents health and medical research, 
clinical laboratory and related technical occupations as 
well as the physician, dentist, and nurse. 
Some x-rays were borrowed and presented to the class as 
part of the unit on clinical laboratory and related tech­
nical occupations which include the x-ray technician. 
The prosthetist's job was studied as part of the unit on 
physical, mental and social rehabilitation. 
In the unit on other related health specialties, students 
identify the many occupations related to the care of the 
e es 
including products developed to help the visually impared, 
and the hearing disabled person. 
Although students had already had their hearing tests, 
some of them were retested, this time with greater atten­
tion to the equipment and work of the audiometrist. 
In the Industrial Oriented Occupations Cluster, .one of the 
career development concepts used was, "Society is dependent 
u.pon the productive work of individuals." 
Students became much better acquainted with the workers in 
industries in their area-International Harvester, manu­
facturer of farm equipment, 
Progress Industries, manufacturer of caskets and vaults, and 
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57. Students, Caterpillar 
poster 
58. Students, Schrock 
Kitchens 
59. Students, transistor 
radios, calculators 
60. Students, poster 
USI in Brief 
61. Welder working on 
student desk 
62. Personal and Public 
Services Occupations 
63. Waitress serving 
food 
64. Social welfare 
office 
65. Girls with Motherhood 
poster 
66. Four students 
small boy, toys 
67. Four other students, 
small boy, other toys 
68. Boy, microphone, 
policeman in 
police station 
69. Police equipment 
70. Pol ice equipment-
Radio 
71. Police uniform 
72. Boys, lawyer 
Caterpillar Tractor Company, manufacturer of road 
building equipment, 
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other industries engaged in the construction of kitchen 
cabinets and custom made homes, 
assemblage of electronic products such as radios, and 
calculators, 
and the production of chemicals needed in the production of 
plastic products such as a plastic bag, helped the students 
understand how dependent others are for the area's products. 
Students also found industrial oriented occupations all 
around them, including the welder who came to school to 
repair student desks. 
One of the career development concepts used in the Personal 
and Public Services Cluster was, "learning is a lifelong 
rocess.11 
These students are role-playing a food service activity 
in the unit on hospitality and recreation. 
This is a role-playing situation �n the unit on Human 
Development Occupations. 
In discussions, students discovered that the career of 
motherhood involves many of the occupations in Human 
Development, other Personal and Public Services occupations, 
as well as in other clusters. 
In an activity relating to child care occupations, students 
made up a box of toys which would aid a child of a given 
age in emotional, physical, psychomoter, career, and intel­
lectual growth and development. 
Two separate groups worked on the same activity and arrived 
at different toy selections. 
As part of the Protection Services Unit, students visited 
a police station, This boy is learning about police work 
at the same time he is getting experience in the skills of 
interviewing and recording. 
Students learned about the used of and need for police 
records, 
and the skills needed for the operation of electronic 
police equipment. 
They also learned that many occupations require a certain 
mode of dress from uniforms, to coveralls and/or business 
suits. 
Students visited a lawyer, in the unit of Government Serv­
ices, and found·real meaning in the law library for the • • •  
15 
73. Students, lawyer, 
law library 
74. Outcomes 
75. Students in science 
classroom 
76. Students in 
library 
77. Students and 
florist 
78. Student at Cork 
Medical Center 
79. Students boarding 
school bus 
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statement that, "learning is a lifelong process." 
Some of the outcomes of career exploration for the students 
were . • .  
the discovery that people in the work world use what they 
learn in school: they learn in the classroom by 
experimenting in a laboratory ... 
they learn by using the books and other media in the 
library, 
they learn by listening to and talking with working members 
of the corm1unity both in the classroom and ... 
in their work environment. 
In addition to, and perhaps before, learning specific occu­
pational skills, Junior High/Middle School students need 
to learn who they are, and what their values, interests. 
abilities and achievements are. They need to learn broad 
occupational skills such as getting along with other people, 
getting to class or work on time, getting there regularly, 
doing a job to the best of their ability, and assuming and 
carrying out responsibilities. Because people will change 
careers during one's life, it is important to be skilled 
in making career decisions and being able to carry through 
a career decision to implementation. 
80. Contact Dorthy M. Lawson The staff of this project sincerely hopes that the Planning 
Eastern Illinois University Curriculum Guide will assist junior high/middle school 
Charleston, Illinois educators as they help students develop into their fullest 
potential. 
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CHAPTER III 
Eval uation 
During the planni ng of this project, it was determined that the most ef­
fective eval uation of the workshop woul d  be whether the material s were used . 
Therefore an eval uation i nstrument was designed to be mai l ed during the Fa l l  
of 1978 to a l l  workshop participants . Thi s evaluation would (1) assertai n  
whether the workshop met i ts goal s ,  (2) i dentify use of the materia ls,  (3) 
identify the degree the mater ia l s  affected the LEA career exploration pro­
grams,  (4) gather data as to numbers of students and teachers us ing the mater­
ia ls ,  (5) identify strenghts of the materia ls,  and (6) receive recomendations 
for improvements . 
The eva l uation form which fol l ows was addressed, stamped and otherwise 
prepared for mai l i ng and then sent to IDAVTE to mai l ed and processed during 
Fal l of 1 978 . 
Judgements and Recommendations 
Thi s  project came about as a recommendation from the previous project 
that had devel oped the materia l s .  That recommendation was that a di ssemination 
activity be conducted to fami l iarize LEA staff members wi .th the material s .  
During the development of thi s project i t  was determined that the presentation 
should be desi gned to be transportabl e, therefore a package of the masters 
for the transparenci es used during the workshop was g iven to each participant. 
From the comments received at the conc l u s i on of the workshop the partici pants 
seemed confident that the i n-serv ic ing i n  their d i strict wou l d  be easier and 
more effective with the in-service package. The workshops were planned to 
reach at l east one-hundred twenty persons. One hundred and forty-one persons 
were i n  attendance. 
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Because of the i nterest shown by the workshop part i c i pants , i t  i s  recommend­
ed that workshops of this nature continue to be conducted and that the workshops 
be so des igned that parti c i pants have a program ready to use when they return to 
their l ocal di strict.  I t  i s  very important that parti c i pants in  simi l ar work­
shops be prepared to conduct workshops i n  their own LEA . In order to accompl ish  
their task however, the part ic ipant must attend the model workshop and receive 
the bas i c  package used to conduct the acti v i ty .  
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EASTERN ILLINOIS UNIVERSITY 
CHARLESTON. ILLINOIS 61920 
Approximately s i x  months ago you partic i pated i n  a personnel development 
activity sponsored by the I l l i nois  Department of Adul t ,  Vocational & Tech­
nical Education. At that time you were g iven a Career Exploration/Occupational 
Information for the Junior Hi h Middle School , A Plann i n  Curriculum Guide and 
a set of materia l s  for In-Service Presentations. s i ndicated during that 
act iv ity ,  we are requesting follow-up information as  to the impact of that 
activity on you and your i nstitution. 
Within two weeks , pl ease complete the fol l owing form and return it i n  the 
enclosed addressed and stamped envelope. 
Your responses wi l l  be kept confidential . The feed back you give w i l l  be 
combi ned with that from other part i c i pants to provide a stati stical base for 
asses s i ng the impact of this particular personnel devel opment activi ty and to 
provide i nformation with which to improve s imi lar  activi ties i n  the future. 
The major i ntended partic ipant outcomes of the workshop were that you would : 
1 .  Become aware of the i ntended use of the Career Expl oration/Occupational 
Information for the Junior H igh/Mi dd l e  School , A Pl anning Curricul um 
Guide. 
2 .  Become aware of strategi e s  for devel oping a Career Exploration Program. 
3. Become aware of how the curricu lum guide units can be i nfused i nto 
junior high/midd l e  school Career Exploration program. 
4. Become aware of the val ue of a l oca l ized resource center. 
5 .  Become aware of the usefulness of the planning guide and i nservice 
materia l s  i n  the l ocal planning and i nservic i ng .  
6 .  Become aware of a variety of program resources. 
To what degree did  the workshop assist you i n  achiev i ng the i ntended outcomes? 
(C i rcl e one) 
(Not very wel l )  1 2 3 4 5 (Very wel l )  
�����������
To what degree are you using Part I the Pl anning Guide and Part IV In-Service 
Presentations? 
(Never) 1 2 3 4 5 (Considerable)  
To what degree are you us ing Part II The Curriculum Guide and Part I I I  The 
B i bl iogra ph�? 
(None of the c l usters) 1 2 3 4 5 (Al l  of the cl usters) 
To what degree has thi s plann ing curriculum guide affected your junior high/ 
midd l e  school Career Exploration Program? 
(None) 1 2 3 4 5 (Considerably) 
�����������
I f  you are not using the guide, why not? 
I don' t  see how i t  would work i n  my situation 
�There are internal constrai nts 
�The need for i t  has not arisen yet 
�It i s  too compl icated to use effectively 
�Other (Please describe)����������������������� 
What would hel p you in  making better use of the guide? 
Participate in additional formal tra i ni ng 
�Receive i ndividua l i zed consul tant hel p 
�Obtain  time to adapt the units to my particular situation 
�Other 
�������������������������������� 
To what degree has the guide affected your personnel behavior i n  your particular 
job? 
( I nsignificantly) 1 2 3 4 5 (Considerably) 
�����������
How many students are presently bei ng exposed to units devel oped through the 
use of the guide? 
students i n  courses 
����- -���� 
How many teachers are using the guide? 
teachers number of units 
����- ����-
How do you feel about the impact of the guide on your Career Exploration 
program? 
(Negative 1 2 3 4 5 (Positive) 
�����������
What are the three greatest strengths of the guide. 
1. 
2 .  
3. 
List any specific changes which should be made to make the Guide more effecti ve 
and usable. 
Thank you for your prompt and 
thoughtful responses 
(Pl ease sign your name) 
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APPENDIX 
WORKSHOP # 1  
I l l i no i s  State University, Normal , I l l i nois 
Number of 
Code··. Partic ipants Community 
A 3 
B 1 
c 4 
D 2 
E 1 
F 1 
G 1 
H 1 
I 1 
J 10 
K 1 
L 1 
Total 27 
Bloomington-
Normal 
Peoria 
Carbondale 
Chandl evi l l e  
Lostant 
Crystal Lake 
Westvi 11 e 
Delavan 
Oneida 
Evanston 
Forest C i ty 
Trivol i 
Key 
• Community Represented -k Workshop Location 
Eastern I l l i nois  University ,  Charl eston , I l l inois 
Number of 
Code Participants 
First Session 
A 3 
Rescheduled Session 
B 2 
c 1 
0 1 
E 1 
F 1 
Total 9 
Community 
Charl eston 
Hoopeston 
Sul l ivan 
Pawnee 
Beecher C i ty 
Westvi 11 e 
Key 
• Commun i ty Represented -(;( Workshop Location 
Code 
A 
B 
c 
D 
E 
F 
G 
H 
I 
J 
K 
L 
WORKSHOP #3 
Governor ' s  State Universi ty ,  Park Forest, I l l i no i s  
Number of 
Participants 
1 
5 
1 
3 
1 
1 
3 
1 
2 
1 
1 
2 
Total 22 
Community 
Kankakee 
Napervi l l e  
Harvey 
Chicago 
Gardner 
Glenview 
Palatine 
Tinl ey Park 
Orland 
Lena 
South Hol l and 
A l s i p  
Key 
• Community Represented -le Workshop Location 
Code 
A 
B 
c 
D 
E 
F 
G 
H 
I 
WORKSHOP #4 
Southern I l l inois University, Edwardsv i l l e ,  I l l i nois  
Number of 
Participants 
1 
1 
1 
3 
2 
4 
1 
1 
1 
Total 15  
Community 
Venice 
Greenv i l l e  
Woodriver 
Edwardsvi l l e  
Jerseyv i l l e  
Madi son 
East St.  Lou i s  
Col l i nsvi l l e  
Campbel l H i l l  
o b  
Key 
• Co111T1unity Represented � Workshop Location 
COMPOSITE WORKSHOP MAP 
School D i stricts Represented at Workshops 
Region 
1 
2 
3 
4 
5 
6 
No. of Di stricts 
13 
1 
5 
1 
9 
1 
Total 39 
• 
.. 
• • • 
2 
• 
* 
• 4 
• 
• 
• 
. ·*5 .  
• 
6 
• 
Key 
• Di strict Represented * Workshop Location 
• • 
• 
• 
• 
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IN-SERVICE PACKAGE 
Refer to Career Expl oration/Occupational 
Information for the Junior H igh/Midd l e  
School , A Planni ng Curriculum Guide� for 
i nformation rel at ing to each topic for 
which there i s  a transparency master. 
A. Introduction to Project 
A . 1  T i tl e  Page 
TABLE OF CONTENTS 
Planning 
Curriculum 
Guide 
Page 
A . 2  Project Objectives . . . . . . . . . • . . • . . . • • . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . .  i v  
A . 3  Planning Guide Goa l s  and Objectives-. . . . . • . • . . . . . • . • . . . . . . . . . . . . . . . . . . . .  2-4 
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The major objectives of thi s project were to: 
1 .  Develop a planning guide designed to: 
a .  Prov ide background i nformati on for t he junior 
high/middle school staff on the philosophy of career ex­
ploration and i ts relationship to the growth and develop­
mental stages of students i n  grades 6-9. 
b .  Provide information for planning and impl ementing 
career exploratton activities. 
2 .  Develop a currtculum guide for each of the five c l usters 
tdenttfied by the I l l i no i s  Department of Adul t ,  Vocational 
and Technical Education. 
a .  Appl i ed Biological and Agricul tural Occupations 
b .  Bus i nes s ,  Marketing and Management 
c .  Heal th Occupations 
d .  Industrial Oriented Occupations 
e .  Personal and Publ i c  Services 
3 .  Eva luate the curriculum guides by field testing. 
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A . 2  
I. 
PL A NNING 
GUIDE 
The Goal s and Objectives: 
These material s were developed to atta i n  six major goal s :  
1 .  Provide a planning tool for devel oping an  exploration l evel 
career exploration program . 
2 .  Provide an i ntroduction to Career Education.  
3 .  Identify student need s .  
4. Identify the rel ationshi p of Career Guidance and Suqject 
Area D i sc i pl i nes. 
5 .  Identify the rol e of 11Signific iant Others" i n  Career Development. 
6 .  Provide impl ementation strategi es of impl ementi ng a Career 
Exploration Program i n  the Junior H igh/Middle School . 
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Figure 1 
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A SEQUENTIAL CAREER EDUCATION MODEL 
STUDENT DEVELOPS SELF-AWARENESS AND UNDERSTANDING OF HIS INTERESTS -AND-ABILITIES 
STUDENT DEVELOPS ATTITUDES ABOUT THE PERSONAL, SOCIAL AND ECONOMIC SIGNIFICANCE OF WORK 
ELEMENTARY 
OCCUPATIONAL 
AWARENESS: 
Student i s  
i ntroduced to 
occupations 
through a series 
of pl anned 
experiences 
representing 
the entire 
world of work 
JUNIOR HIGH/ 
MIDDLE SCHOOL 
OCCUPATIONAL 
EXPLORATION: 
Student explores 
several clusters 
through actual 
"hands on11 or 
11at the job11 
experiences. 
Student becomes 
aware of abi l i ties , 
interests and 
aptitudes of sel f.  
Student is  provided 
opportuni ties to 
relate knowledge 
of sel f to 
career choice. 
GRADES 9 - 1 0  
OCCUPATIONAL 
ORIENTATION 
IN  DEPTH, 
BEGINNING 
SPECIALIZATION:  
Student may sel ect 
one cl uster to 
explore i n  greater 
depth. 
Student wi l l  begin 
to devel p entry 
l evel ski l l s .  
Student may 
change cl usters 
whi l e  making 
career choice.  
Figure 2 
GRADES 11 - 1 2 
OCCUPATIONAL 
PREPARATION 
STUDENT SPECIALIZES 
IN ONE AREA 
Student special i zed 
i n  one occupational 
area . 
Student takes pre­
requi s i tes for fur­
ther education and/ 
or i ntensive ski l l  
trai ning for job 
entry. 
POST HIGH SCHOOL 
EMPLOYMENT IN  
AREA FOR 
WHICH TRAINED 
FURTHER EDUCATION 
IN ADULT EDUCATION 
PROGRAM 
FURTHER EDUCATION 
IN OCCUPATIONAL 
EDUCATION . GRADES 
13 AND 14 .  
FOUR YEAR UNIVER­
SITY CAREER 
PREPARATION . 
> 
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IL 
GURRI GUL UM 
G U I  DES 
The Goa l s  and Objectives 
These .materials  were developed to atta i n  s i x  major goal s :  
1 .  Provide a model for developing a career exploration cur­
riculum in the junior hi gh/middle school . 
2 .  Suggest career exploration activi t i es which can be infused 
into existing or new courses i n  the junior high/middle school . 
3 .  Identify subject matter units relevant to the suggested 
activities . 
4 .  Provide a b i b l iography of occupational information. 
5. Provide students with opportunities to el iminate concepts 
of sexism in occupation s .  
6. Provide students with a sound base for mak i nq career de­
ci sions, and achieving career goa l s .  
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UNITS DEVELOPED FROM THE ILL INOIS  OCCUPATIONAL CLUSTER SYSTEM 
Jl>PL IED BIOLOGICAL AND AGRICULTURAL OCCUPATIONS 
1 .  Animal Production 
2 .  Plant Production 
3 .  Suppl i es 
4 .  Service 
5 .  Mechanics 
6. Products (Processing , etc. ) 
7 .  Ornamental Horticulture 
8. Renewable Natural Resources 
9 .  Forestry 
BUSINESS , MARKETING AND MANAGEMENT OCCUPATIONS 
1 .  C l erical-Bookkeeping/accounting-Secretarial 
2 .  El ectronic Data Processing 
3 .  Promotion and Marketing Research 
4. Purchasing and Sal es 
5 .  Di stribution (Transportation, Storage and Stock Control ) 
6 .  Top Management 
7 .  Personnel Management 
8. Production Management 
9 .  Finance , Credit and Insurance 
HEALTH OCCUPATIONS 
1 .  Medical 
2 .  Dental 
3. Nursing 
4. Health and Medical Research and ColTITiunications 
5. Physical , Mental and Social Rehabi l i tation 
6 .  Cl i nical Laboratory and Trl ated Technical 
7 .  Environmental and Pub l ic  Hea l th 
8 .  Admini strative, Business and Cl erical 
9 .  Other Related Health Special ti es 
INDUSTRIAL OCCUPATIONS 
1 .  Construction Trades: 
a .  Bu i l ders 
b .  Fini shers 
2 .  Extraction of  Raw Material s 
3 .  Manufacturing and Production 
4 .  Mai ntenance,  Service and Repair 
5. Communications: 
a .  Graphic 
b .  E lectronic 
6 .  El ectronics and I nstrumentation 
7. Energy and Power 
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A . 7  
A . 8  
PERSONAL AND PUBLIC SERVICES OCCUPATIONS 
1. Hospital i ty and Recreation 
2 .  C lothing Management , Production and Service 
3 .  Institutional and Home Management 
4. Home Furnishings,  Equipment and Service 
5. Human Development Services 
6 .  Protection Services 
7 .  Transportation 
8. Government 
9 .  Personal Services 
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A MATR I X  FOR THE INFUSION OF CAREER DEVELOPMENT CONCEPTS INTO THE CAREER 
EXPLORATION CURRICULUM 
The fol l owing career deve l o pment concepts have lbeen devel oped w i t h i n  
t h i s  curri cul um guide.  It  is  important to know that a l l  of the concepts 
could be developed in any c l uster . I n  order to g i v e  a t  l east m i n imum ex­
posure to each concept, spec i a l  act i v i ties were des i g ned w i t h i n  specific 
occupational c l u s ter u n i ts . Teachers should be encouraged to deve l op 
any other concepts w i t h i n  their scope - of "teacha b l e  moments " whi l e  
teach i ng a u n i t .  
OCCUPATI ONAL 
CLUSTERS 
NO. I NO. I NO. I NO . I NO . 
Career InfoT'mation 
Basic career i nforma tion wi l l  a i d  i n  making career-related dec i s i ons . I 4 
Occupations may have certa i n  dress requi rements . 6 
Occupations require the use of specific mater ia l s  a n d  equ i pment. 2 
The i ndi v i d ua l  worker determi nes which aspects of a n  occupation may be p l easant 
or unpleasant.  I I 7 
Occupations have thei r own vocabu l a r i es .  2 
Occupations have their own work setti ngs . I I 2 
Occupations require special personal character i s t i c s . 3 
Earnings vary with occupations . 5 
Career devel opment i nc l udes progression through stages of education and 
occupational tra i n i n g .  I I 2 
Cost of tra i ni ng for occupations vari e s .  8 
Technol ogica l , economi c ,  soc i a l ,  and pol i tical  factors i nfl uence supply and 
demand of jobs . I 2 
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A . 10 
IMPLEMENTING A CAREER EXPLORATION PROGRAM IN 
THE JUNIOR HIGH/MIOOLE SCHOOL 
Organi z i ng 
ESTABLISH BASIS FOR EXPLORATION PROGRAM 
JI 
. 
Basis for local Establ ish  Plann ing Committee ( I ncl ude Conmunity) 
development presented Develop Rationale 
in the Planning Guide . State Broad Objectives 
To be developed 
by local staff. 
OUTLINE LOCAL EXPLORATION PROGRAM 
Identify Student P�ul ations � Needs 
State Specif ic  Objectives to Meet Needs 
Identify Career Education Curriculum to be Adopted 
Identify Course Units Where Career Exploration Can Be I nfused 
Estab l i sh Career Education Resource Center 
To be further developed, 
as individual lessons 
are not a part of 
the guides. 
To be done by 
local staff. 
t 
PREPARE TEACHING PLANS 
� 
Identify Student Objectives 
Organize Course Structure and Content 
Develop Lesson Plans 
i 
EVALUATE PROGRAM 
.v 
Make Revi s ions 
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B . 1  
IN-SERVICE ACT I V IT I ES 
A .  Workshops conducted by l ocal d i s tr i c t  personnel 
1 .  I ntroduce Career Education concept and develop rationa l e  for 
l ocal program 
2 .  Prepare broad objectives for each c l as s  
3 .  Ident i fy popul a tion needs 
4 .  Develop new u n i ts or courses 
a .  R ev i ew curr i c u l um mater i a l s  
b .  Loca l i ze curricu l um mate r i a l s o r  develop new mater i a l s  
5 .  Ident i fy l ocal resources 
6 .  Conduct f i e l d  trips a s  a l ea r n i ng experience i n  "how to do i t11 • 
7 .  Prev i ew new and ex i s t i ng and non-print materi a l s 
B .  Graduate c l as ses conducted by u n i vers i ty personnel 
1 .  Provide i ndepth study of Career Education 
2 .  Provide expertize i n  devel opment of new u n i ts or courses 
3. Desi gned to meet l ocal needs 
C .  V i s i ta t i on program to other schoo l s  o r  attendance a t  spec i a l  
Career Education presentation s .  
D .  
1 .  See new c u rr i c u l ums i n  action 
2 .  D i scuss ways and means of devel oping a new program 
3 .  Rev i ew new p r i n t  and non-p r i n t  mater i a l s 
Time Periods 
1 .  R eg u l a r  Facu l ty meetings 
2 .  Special curr i c u l um meeti ng s  
3 .  Evening or s ummer c l a s s e s  for graduate cred i t  
4. Released time 
41 
B . 2  
B . 3  
N EEDS AS SESSMENT .. 
STU D.ENTS 
STA F F  
COMMUNTY 
42 
THE ROLE O F: 
PARENTS 
COU NS.ELORS 
T EAC.HERS · 
ADM INIS.TRATOR 
STUDE NT 
COM MUNITY 
. 43 
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L S 
A 0 
N P C 
M G M H I S 
U U A Y A C 
S A T S L I 
I G H I S E 
C A R E E R  E D U C A T I O N 
R A M A U C 
T R A L D E 
T T E I 
S I D E 
c u s 
s c 
A 
T 
I 
0 
.. N 
B . 5  
FIVE VOCATIONAL CLUSTERS 
A - App l i ed Biolog ical & 
Agricul tural 
B - Business ,  Marketing & 
Management 
C - Hea l th 
D - Industrial Oriented 
E - Personal & Publ i c  
Services 
LOCALIZ ING THE CURRICULUM 
CURRICULUM TAUGHT AS ONE 
UNIT BY ONE TEACHER OR A 
TEAM OF TEACHERS IN  ONE 
CLASS 
CURRICULUM SEPARATED INTO FIVE UNITS OF STUDY I N  FIVE CLASSES 
A B c D E 
Social Stud ies 
B .6 
Science or 
Socia l  Studies 
Mathematics 
or Language 
Arts 
Hea l th or 
Science 
I ndustrial 
Arts or 
Science 
or Home Economics 
CURRICULUM SEPARATED INTO FORTY-FIVE UNITS OF STUDY TO BE INFUSED 
INTO SELECTED COURSES TAUGHT I N  THE JUNIOR HIGH/MIDDLE SCHOOL . 
A l l  
Courses taught 
___ _, at the 
Junior H igh/ 
Midd l e  School 
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A MODEL FOR THE INFUSI0N 0F CAREER EXPLORAT I ON ACTIVITIES INTO THE EXIS ITING CURRICULUM 
LANGUAGE' SOC I AL MATHE-
ARTS STUDIES MATICS 
3,4 2 ,8  5 ,8 l , 2 , 3 ,4 J l , 2 I 15, 7 I I 5 ,  9 1 6  
.p. I I 5 , 6 , 7 ,8 °' 9 
, 2 , 3 , 4 ,  1 , 2 , 3 , 4 , 5  2 I I I I I 8 , 7 , 9  7 , 8 , 9  
4 1 , 3 , 5 ,7  8 ,6  n ,2 , 3 , 4 , 1 1 ,2 , 3 , 4 , l 5 14 ' 5 1 5 I 2 , 7 ,8 , 9  5 , 6 , 7 ,8 
9 � , 3 , 5 , 7  J_ ,2,5 
,9  I I 12 , 6  I 1 1 , 2 ,4 , 5  
6 ,8 , 9  I 
1 , 3 , 4 , 5  , 2 , 5 , 6  3 , 4 , 7  6 , 7  1 ' 5 ,  9 1 , 5 1 ,4 , 9  1 ,  3 ,  8 ( I I I 
UNITS IN EACH CURRI CULUM GU IDE 
°' . 
......, 
RESOUR C ES 
P R I N T AN D NO N - P R I NT 
1. COMM E R I CAL 
2. F R  E E  
3.0 N - LOA N 
C OM MU N I T Y 
1 .  F I E L D  T R I P S  
2. S PEAKERS 
3. EQU I PM E N T  
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B . 8  
UN IT OUT LI NE 
1 .  Preface -- May be dupl icated and d istributed to students 
a .  Provides background to pique student interest. 
b. I ncl udes overview of employment outlook. 
c .  Relates occupational study to career devel opment concepts. 
2. Instructional I nformation 
a .  Career Development Focus i'dentifies concepts to be reinforced i n  th·· 
i n  the uni t. 
b. Subject Matter Area Rel ationship identifies subject matter units 
most appropriate for i nfusion of the career exploration unit .  
c .  Occupations l i st identifies occupations which are representative 
of those to be i ntroduced through the unit .  
3 .  Teaching strategies 
a. Goa l s  
{ l )  Bas�d on the career development concepts. 
(2) Based on occupational i nformation to be gathered. 
(3) Based on occupational competencies to be experi enced. 
b. I ntroductory Activities 
( 1 )  Designed to promote growth of career development concepts 
wi thin the student. 
(2 )  Designed to provide speci fic  content i nformation. 
(3) Designed to stimulate i nterest i n  i ndividual activities.  
c.  I nd ividual and/or Smal l Group Activities 
{ l )  Designed to meet individual needs, aptitudes , and i nterests. 
{ 2 )  Desi gned to stimulate the i nquire method of l earning. 
{3)  Designed to be compl eted as out of class assignments . 
d .  Evaluation Activities--Based on Goal s ,  with qual i ty and 
quantity of knowledge or s ki l l  to be determined by the 
i ndividual i nstructor. 
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C . 1  
DATA 
GA T H E R  I N G  
E X PE R I E N C E S 
I N TERV/EWS 
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C . 2  
Ac t i v i ty B-1 
"To Thine Own Self Be True" 
Date 
Name 
School Grade 
1 .  I t h i n k  I woul d  choose to be a a s  my 
fi rst occupa tional cho i c e .  
2. I think I woul d  choose to be a 
second occupa tional choice.  
---------------�
-------------- a s  my 
3 .  Describe briefly how you made your f i r s t  career cho i c e .  
4. L i s t  anyth i ng you t h i n k  you need t o  know about your f i r s t  occupational 
choice before you beg i n  preparation for that fi rst job.  
5 .  L i s t  ways you think your occupati onal cho i c e  wi l l  affect your l i festyl e .  
6. L i s t  sources you would use to get occupational i nformat i o n .  
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C . 4  
Ac t i v i ty B-9 
Resume 
Name: 
Address : 
Telephone: 
Occupational Goa l : 
Work Experiences: 
Empl oyer Job T i t l e  Duties Sa 1 ary 
Education: ( courses espec i a l l y  mea n i nqful  to reach occupational goal and spec i a l  
after school activi t i es )  
Hobbies and i nterests : 
References : 
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S A M P L E  U N  I T  
OCCUPATIONAL CLUSTER 
PERSONAL AND PUBLIC SERVICES 
HOSPITALITY AND RECREATION 
I .  INSTRUCTIONAL INFORMATION 
A. CAREER DEVELOPMENT FOCUS 
1 .  Lei sure time activ i ti es and i nterests may l ead to a career 
and one ' s  career may i n  turn affect the amount and use of 
1 ei sure time . 
2 .  Economic trends can i nfluence a career choice.  
B .  SUBJECT MATTER AREA RELATIONSHIP 
1 .  Language Arts-Units on communications ski l l s  such as wri t i ng 
l etters and promotional l i terature, and g iving d i rections . 
2 .  Physical Education-Uni ts on phys ical education which  can be 
identif ied as necessary for recreation occupations. 
3. Social Studies-Units on economics and the needs of the 
C01l1T1Uni ty .  
4 .  Heal th-Units o n  hea l th standards for food preparation centers 
and l iv i ng accomodations. 
5 .  Home Economics-Uni ts on hospital i ty serv i ces.  
6 .  Arts and Music-Units on the performi ng arts. 
C. OCCUPATIONS 
I I .  TEACHING STRATEGIES 
A. GOALS 
B. INTRODUCTORY ACTIVITIES 
C .  INDIVIDUAL AND/OR SMALL GROUP ACTI�ITIES 
D .  EVALUATION 
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